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The results of our analysis are displayed graphically in the figure 1 below (taken from Gill and Jensen 2018). The figure shows that the role of policy making experience has opposite effects depending on whether judicial review is centralized or decentralized. Under decentralized review, a lack of policy making experience is all but required for a women to be nominated to the ECJ. Under centralized review, the opposite is the case. In the centralized review member states policy making experience seems to be a significant advantage, if not requirement, for women to be nominated to the ECJ. Our findings suggest, without definitively proving, that one reason there are so few women on the ECJ is that while career path requirements vary from one member state to another, the effect seems to generally disfavor women. This is a similar finding to research that has shown that when hiring search committees that impose cross cutting qualification requirements tend to produce candidate pools with less gender balance.
FIGURE 1: Predicted probability of female ECJ appointee experience and review system (taken from Gill and Jensen (2018)).
